
 

 

 
 

 
 

County Hall 
Rhadyr 

Usk 
NP15 1GA 

 
Monday, 27 October 2025 

 

Notice of meeting: 
 

Wye Valley National Landscape Joint Advisory 
Committee 

 

Monday, 3rd November, 2025 at 2.00 pm, 
The Council Chamber, Forest of Dean District Council Offices, High 

Street, Coleford, GL16 8HG & Hybrid on Microsoft Teams 

 

AGENDA 
 

Item No Item Pages 
 

1.   Hybrid Introductions and apologies for absence. 

 
 

2.   Declarations of Interest. 

 
 

3.   Public Questions. 

 
 

4.   To confirm the minutes of the previous meeting - 7th July 2025. 

 
1 - 8 

4.1.   Matters arising: 

 
 

4.2.   Dixton Housing proposed site response. 

 
9 - 12 

4.3.   JAC review (verbal update). 

 
 

5.   Management Plan Review. 

 
13 - 16 

5.1.   Management Plan Review timetable. 

 
17 - 18 

6.   Annual report 2024/25 figures and future Local Authority contributions. 

 
19 - 22 

7.   NLHF Landscape Connections Expression of Interest. 

 
23 - 28 

8.   Grant Funds and Panels update. 

 
29 - 32 

9.   Forest of Dean Biosphere. 

 
33 - 40 

10.   River Wye update. 41 - 46 



 

 

 
11.   National Updates. 

 
47 - 52 

11.1.   Letter to Prime Minister. 

 
53 - 58 

12.   Partner and AONB Unit progress reports and updates. 

 
59 - 66 

13.   Provisional dates of meetings for 2026: 
 

Monday 2nd March 2026 at 2.00pm.  
Monday 6th July 2026 at 2.00pm. 
Monday 2nd November 2026 at 2.00pm. 
 

 

 
Paul Matthews 

 
Chief Executive 

 
 

 



 

 

MONMOUTHSHIRE COUNTY COUNCIL 
CYNGOR SIR FYNWY 

 

THE CONSTITUTION OF THE COMMITTEE IS AS FOLLOWS: 
 
 

Local Authority Members with Voting Powers 

Gloucestershire: 
B. Hoyland 
G. Moseley 
 
Herefordshire: 
B. Durkin 
G. Biggs 
E. O’Driscoll 
S. Cole 
 
Monmouthshire: 
E. Bryn 
S. Garratt 
D. Rooke 
A.E. Webb 
 
Forest of Dean: 
D. Wheeler 
C. McFarling 
 

Town / Parish Community Councils with Voting Powers 
Vacancy – Gloucestershire Association of Parish / Town Councils 
B. Jones – Herefordshire Association Local Councils 
Councillor L. Parker – One Voice Wales 
 

Co-opted Members with Voting Powers 
Vacancy – Voluntary Conservation Sector in Gloucestershire 
Vacancy - Voluntary Conservation Sector in Herefordshire 
A. Thomas - Voluntary Conservation Sector in Monmouthshire 
H. Dale – Country Land and Business Association 
M. Price – National Farmers Union 
 

Co-opted Members without Voting Powers 
Vacancy – River Wye Preservation Trust 
A. Lee – Recreation Sector 
Vacancy – Local Tourism Sector 
Dr. Juliet Hynes – Local Wildlife Trusts 
Nerys Lewis – National Farmers Union Wales 
 

 

 
 
 



 

 

Public Information 
 

Access to paper copies of agendas and reports 
A copy of this agenda and relevant reports can be made available to members of the public 
attending a meeting by requesting a copy from Democratic Services on 01633 644219. Please 
note that we must receive 24 hours notice prior to the meeting in order to provide you with a hard 
copy of this agenda.  
 
Welsh Language 
The Council welcomes contributions from members of the public through the medium of Welsh or 
English.  We respectfully ask that you provide us with adequate notice to accommodate your 
needs. 

 



 

 

Aims and Values of Monmouthshire County Council 
 
 
Our purpose 
 
To become a zero-carbon county, supporting well-being, health and dignity for everyone at every 
stage of life. 
 
Objectives we are working towards 
 
• Fair place to live where the effects of inequality and poverty have been reduced. 
• Green place to live and work with reduced carbon emissions and making a positive 

contribution to addressing the climate and nature emergency.  
• Thriving and ambitious place, where there are vibrant town centres and where businesses 

can grow and develop.  
• Safe place to live where people have a home where they feel secure in.  
• Connected place where people feel part of a community and are valued. 
 
Our Values 
 

 Openness: we aspire to be open and honest to develop trusting relationships. 

 Fairness: we aspire to provide fair choice, opportunities and experiences and become an 

organisation built on mutual respect. 

 Flexibility: we aspire to be flexible in our thinking and action to become an effective and 

efficient organisation. 

 Teamwork: we aspire to work together to share our successes and failures by building on 

our strengths and supporting one another to achieve our goals.  

 Kindness: We will show kindness to all those we work with putting the importance of 

relationships and the connections we have with one another at the heart of all interactions. 

 

 
 
 


